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One page letter addressed to Chairman, NDMC, signed by Sh. Ajay 

Maken, Presiding Officer, Smt. Tajdar Babar, Vice Chairperson and 

Sh. Ashok Ahuja, Sh. Suka Ram and Sh. I.A. Siddiqui, Members of 

the Council. 
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RESOLUTION 

 

The Council vide Item No. 20 (H-02), in the Council’s Meeting No. 

08/2013-14 held on 10.01.2014 at 11.00 A.M., decided that  

 “Without going into the agenda item at length, it was expressed by the 

Members that several points in the agenda item needed modification and 

detailed examination.  It was further emphasized that the Members would 

strongly reiterate the policy decision on this issue as taken in year 2011. 

Subsequently, the minutes of the aforesaid meeting were placed before 

the next meeting of the Council, held on 29.01.2014 for confirmation thereof 

and the Council resolved as under:- 

Minutes confirmed subject to the condition that the decision of the 

Council against Item No. 20 (H-02) be read as under:- 

The Council has resolved that the proposal regarding policy for 

appointment/regularization of TMR/RMR/Contractual workers etc. is approved 

in principle with the following amendments:- 

1. RMR workers at present working in NDMC shall be regularized as 

Group ‘D’ in 6th CPC scale w.e.f. 01.04.2014 subject to availability of 

vacancies. 

2. None of the employees RMR or TMR/contractual will be rendered 

ineligible on the basis of qualification and age as per RRs.  This is a 

one-time relaxation only and not to be quoted as precedent.  However, 

this relaxation will not be available to any other applicant or to 

employees of other organizations applying for the post of Group ‘D’ and 

they have to fulfill all the eligibility criteria as per the RR. 

3. In case of educational qualification being ‘Literate’ as defined by the 

Govt. the weightage will be 15 marks.  In case of more educated 

employees, the qualification shall be measured as weightage given for 
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selection procedure i.e. 5th class: 16 marks, 8th class: 18 marks and 10th 

class and above: 20 marks. 

4. Professional experience and training is defined as experience in the 

same profession in Autonomous Body, Local Body, Public Sector 

Undertaking etc. under any government Central or State or diploma for 

certificate in their respective profession. 

5. The vacancies will be filled in a calibrated manner on the basis of 

vacancies available. 

Again, In the meeting held on 06.02.2014 the Council took up the issue 

and decision of the Council is as under:-  

Minutes confirmed by the Council subject to the condition that in the 

decision of the Council taken against Item No. 01/(C-24) the following Para 

may be added. 

“To grant RMR status to TMRs, who have completed 500 days as 
on 31.01.2014.” 

Since the issue was deliberated upon various Council Meetings and decisions 

were taken, therefore, I intend to place about developments for discussion and 

for more clarity on the issues. 

COUNCIL’S DECISION 

Interalia, The Council reiterates its decision, on 6th February that : 

"To grant RMR status to TMRs who have completed 500 days as on 
31.01.2014" and further reiterated that this criteria is also applicable to other 
employees who are working on contractual basis. 

In light of this, any consequencial changes on 29th January resolution on this matter 

be also made. 

 

Sd/-         Sd/- 

CHAIRPERSON      PRESIDING OFFICER 


